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Ue yean 2003

he best year the pension fund

as experienced in more than
0 years. The Fund earned
pproximately 23.7% for the

alendnr year enr‘ihg December

$4.1 billion. The last time the
fund earned over 20% was in
1991, when it also happened to
deliver the same return. The
pension fund’s percentage gain
from investments and
contributions translated into
approximately $872 million. The
plan completely recouped the
investment losses it suffered in
2001 and 2002 while still paying
out approximately $427 million
in retirement benefits. Our net
gain was $445 million. All asset
classes earned positive returns
in 2003, and stocks performed
extremely well. It was the
Board’s allocation to both
domestic and international
stocks that lifted the fund to
double-digit returns.

See below for the plan'’s asset allocation.
The year 2003 also ushered in
fresh ideas for the Pension Fund.

In June, the Board elected to
invest up to 5% of the total plan
assets in hedge funds

($200 million). Research on
these supposedly risky strategies
revealed that many offer lower
risk and better long-term returns
than our traditional investing
methods. Because the Board is
keenly aware that hedge funds
require intense research, they
will hire a dedicated hedge fund

consulting firm to conduct
thorough interviews of potential
hedge fund managers.

In a continued move to infuse
new ideas into the pension plan,
the Board hired two new
consultants for the pension fund:

* Franklin Park, LLC.

The Board hired Franklin Park
in June 2003 to consult on its
private equity portfolio. Private
equity investments currently

Franklin Park has developed

a comprehensive plan to
restructure the Board’s portfolio
to achieve the Board’s target
allocation of 7.5%.

* Fiduciary Investment
Solutions, Inc. (FIS)

The Board hired
Philadelphia-based FIS in
January 2004 to be the pension
fund’s general consultant on the
entire fund, with some input on
the private equity and: hedge

Tactical Asset
Allocation
5%

Fixed Income
28%

Opportunity Fund
4%

International Equity
15%

represent 5% of the total
portfolio ($200 million). This
firm consists of six professionals
who left the Board’s former
consultant to start their own firm.

Domestic Equity
43%

Alternative
Investments
5%

fund portfolios. CEO Tina
Poitevien, a graduate of Harvard
University’s Kennedy School
with a Masters in public policy,

(continued on page 2)




was the Board’s first official
Chief Investment Officer from
1990 through mid-1994. FIS
will present its proposed .

enhancements to the fund early
this year.

Ve Board 2 Estering
Te
The Board heard the outcry by
the Deferred Compensation Plan
participants and started an
evaluation of the entire program.
The evaluation includes
conducting a search to
determine whether or not to
retain the current record keeper
of Great-West Retirement
Services. The result of that
search will initiate a major
overhaul of the fund lineup
currently available to participants.
It is very important to the |
Board that participants are %
satisfied with their savings plan,
and the Board are working
toward accomplishing that goal.

CENTE]

Penn Center.
* Staff telephone numbers have

. Ot changed. Most frequently the Counseling /DROP Unit,

. céllédeard telephone numbers . which is located at the opposite

o are located elsewhere in this end of the hallway from the
: ilgwslétgen ' . main eﬁtrancé, L

The Board of Pensions and
Retirement is pleased to
announce the completion of its

Pension Counselor, please go
directly to the reception area for

One benefit the. Board has move to the 16th fly
already offered is a loan i
program. Active participants are
_allowed to borrow up to 50% of
their account balances as long
as it does not exceed $50,000.
Active participants may take
either a general-purpose loan or

- * Deferred Compensation has . 'Th‘e‘Broafd"s Tt
 also moved to the 16th floor
_and now has its own separate
. . | . ——— _entrance and has been assigned
a primary residence loan. For | - > S . e :
. . _ | . - newtelephone numbers, The
more information regarding | & e e s
. - . ' new Deferred Compensation
loans, please visit ! o :
hilly457 ! telephone numbers are (215)
PP eom.. 568-1960, (215) 568-1964 and
(215) 568-1984.
-* If you have an appointment
scheduled to meet with

ng Facilicy
~ which host Refifeménﬁ Planning
Seininafs, 'Deferr,ed -
. Compensation Presentations
~and Other' educational programs
s howlocéted on the 17th floor
of 2 Penn Center. If you are
scheduled to attend a seminar,
please go directly to the 17th
floor.




T%C gaﬂ’ld recently welcomed

Clerk 3 Dorretha Early, Clerk 3 Latanya
Brown, Service Representative Catlynne
Gray, Clerk Typists 1 Christina Seher and
Reginald Benson to its staff.

laol%uda%mm: 5

* Stacey White, Theresa Devine and
Sharon Fulton have promoted to Pension
Counselor Trainee

* Pamela Earland and Renita Newkirk have
promoted to Clerk Typist 2

* Daina Stanford has promoted to
Administrative Assistant

* Sheila Barnhill has promoted to Data
Services Support Clerk

* Pat Chappelle, Ruth Erenberg and
Steve Martin have promoted to Pension
Counselor 1

* Shirley Walker retired in September 2003

* Pamela Edge resigned in December 2003
to pursue outside interests.

B BOARD OF PENSIONS AND
§ RETIREMENT TR
; Janice D. Davis
| Chair, Finance Director
| Philip Goldsmith
;{ Managing Director
§ Charles Johnson
f Employee Representative
’ Lynda Orfanelli
i Personnel Director
3 Pedro Ramos, Esq.
X City Solicitor
John A. Reilly
/ Employee Representative
{ Johnathan A. Saidel, Esq.
; City Controller
| Carol G. Stukes
; Employee Representative
“ Serena 'W. Tenant
| Employee Representative

=
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In ﬁ'ﬁ&ﬁ{ﬁ"}’ Gf.m The Board regrets to note the loss of Pension

Counselor Eleanor M. Scully, who passed away on Decermber'30, 2003

, = Ms. Scully joined the Board in 1999 as a Clerk 3 and was promoted to

5 /"\t Pension Counselor Trainee in 2001. Eleanor left an indelible mark during




Every month over 25,000 of the

Board’s pensioners have their pen-

sion payments directly deposited

into their bank or credit union.

That leaves less than 7,000 retirees
who receive their check almost 24 hours after
others have funds available in their checking or

savings accounts.

This service eliminates the possibility of your
check being lost in the mail or the time spent
waiting for the mail delivery and realizing the
bank had closed by the time it arrives. Call the
Board of Pensions today at (215) 496-7416 to

request a direct deposit application form.

Regular monthly pension payments in 2004 are
scheduled for the dates listed below, Direct deposit

payments will be in your account on these dates. |

For non-direct depositors, the dates below are the
dates on which checks will be mailed. Except for |

December, these payment dates are always the final

working day of the month. |

June 30 October 29

July 30 November 30

August 31 December 22

September




Executive Director in July 2002
my goal has been to provide a
focus on client service. To that
end we have moved forward
with the following initiatives:

* The Board of Pensions and
Retirement moved to the 16th
floor of 2 Penn Center and has
dedicated space on the 17th
floor to accommodate 15 to 20
more participants for each
retirement planning seminar.

* We have reviewed feedback
from seminar participants and
we are currently making
changes to add speakers who
will address concerns that are
not financial. For example, we
have added Beverly Richards, a
noted psychotherapist to the
line up. We are phasing out
those speakers you have indicat-
ed are not effective. We encour-
age comments on our question-

. naires to hear from members
what would be of interest.

* The death audit procedure
has been finalized and we have

’f':?

7,
m WARLL to thank all of its Direct Deposit
recipients for their extreme patience during the transition

referred cases of fraud to the
District Attorney’s Office, and
have reclaimed more than
$300,000 in payments made to
deceased members.

from monthly to quarterly direct deposit statements, As
with many new initiatives, it took a while to get these
statements from the drawing board to your mailbox. The

Board hopes you like the finished product.

* We anticipate that about a

dozen of our staff members are in
DROP we have begun to formaﬂy
train and transfer existing Board
of Pensions employees.

* We are in the process of
identifying widows of police ‘and
firemen who will be made
whole, by providing them wlth
of the cost of living increases
their spouses received prior to ‘
their deaths. These proyects will
take some time, but we antici-
pate that any retr ctive pay-
ment will be made by year s n

We encourage ycu to keep in

may have.-




As you probabiy know upon yotir death
éither as an’ active employee or after
!4,;ret1r1ng, a beneﬁt will be paid to your
;beneﬁmary/survwor You may also know
that in many cases, you get to detérmine.
who those benef1c1ar1es are by nammg
them/on a form that i is ﬁled at the o
Pension Board. In some other cases the
beneﬁc1ary is determined autcmatlcally '
by the Pension Codé {usuaﬂy meamng
that your spouse is first in hne) What
you:may not knowis that difficult issues
aré created when the person named on
the form is not eligible for the benefit.
Or when the spouse who has been count-
ing on a survivorship benefit does not
meet the legal requirements of the

Retirement Code

So the most impdftzi’ri’t‘ piece of advice I
have-for you is this: make sure your ben-
eﬁc1ary de31gnat1on is on file with the
Pension Board that it is up-to-date, and
that the beneficiary is valid. If you have
any questions, please call the Counseling
Unit at 215-496-7430. (Though if you
have already retirédior entered DROP
your choice of,beneﬁ: ary is irrevocable

and cannot be changed.

If you are counting on your spouse
recelvmg any benefit under one of the
"automatic" provisions, the rest of this
article is for you. The most common
benefit Hiéte is the Option 4 survivorship
for membe swho retire (or enter DROP)

entry into DROP if you participate in
DROP). IMPORTANT: No member
should ever retire or enter DROP selecting
an Option 4 retirement if they want their
spouse to get the survivorship benefit and

Designed by the Printed Word, Inc.

J, or X. In order to qualify for
an Optlon 4 survivorship benefit after
you retire and then die, your spouse must
have been married to you for 2 years
toyour retirement (or prior to your

* 215-224.5500

Pennsylvania abolished common law mat-

‘what this nea

ried for 2 years’ Anyone can count for
two years ‘but what does " marrled" mean?

to be ! mamed in Pennsylvama (1) cer-
emonial marriage (blood tests, marriage
license, ceremony performed by judge or
clergy); or (2) commofi- law - marria
(considering yourseIf to be‘
together as husband and WIfe, telhng oth-
ers you are maried, etc. ) However, on

September 17':2003,13 major legal event
occurred: the Commonwealth Court of

riage. From now on, the only fecognized ‘
form of mamage in this state is aceremo- '

nial marriage. Now, what does: "from
now on mean? The Court said its deci—

i lied in.the fut ly. Exactly
Ny ey g o 4

. marriage existed by thes proper date will be

and'its attorne 6 address partlcular * But if you are currently/it a relationship
“cases, Fhis artlcle 15 intended to give you that you think is a common-law marriage,
" 'some general guidelines. It is not an offi- even if it has been going on for 20 years,
cial rulinig of the Board and is not legal and you have not yet retired or entered
aﬂyiéé‘ g% DROR it is_too Iate to consider that you are

‘ The Court said that its
opinion shdﬁld be applied only in the
future. But that does not mean that an ;
application for a surv1vorsh1p that vivorship, wait Zryears before retiring or
depends on a common-law n marriage will entering DROP, )

ved by
the Pension Board the day afifef/ the
Court’s decision. So here are some
guidelines. Please note that efien for cases T
that will be considered, the applicant must

not be considered if it was reck

still prove that the parties met the legal The Board’s advice is: If you are an active
requirements for a common-law marriage. employee in a relationship with a person
. and you want this person to be eligible for

any spousal benefits upon your death, it is
1. What date determines the rule? strongly suggested that you arrange for a

. . ceremonial marriage in compliance with
* This has not been determined yet, & P

but for now you should figure that the
date of the court opinion, September 17,

state law. Common law marriage has been

abolished.




